Discrimination and Equal Rights Protections

Several U.S. federal laws protect the rights of all working people.

	1.  Equal Pay Act of 1963
	No discrimination in pay to women or men performing the same work.

	2.  Civil Rights Act of 1964
	No discrimination in hiring, pay, promotion, layoffs, benefits, or training on the basis of race, color, religion, sex, nationality.
No discrimination on the basis of pregnancy.

	3.  Age Discrimination in 

     Employment Act of 1967
	No discrimination in hiring, pay, promotion, layoffs, and conditions of employment for employees age 40 and over.

	4.  Americans with Disabilities Act 

     of 1990
	No discrimination in hiring, pay, promotion, layoffs, benefits, or training on the basis of disability.

	5.  National Labor Relations Act of 1935
     (Wagner Act)
	Gives employees the right to organize and bargain collectively with employers.

	6.  Family Medical Leave Act of 1993
	Allows workers to take a leave for personal or family medical problems.
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